Penwa' Mawi-Amskwesewey L'nue'kati
Benoit 1st Nation

Interview Questions:
1. A. This job involves travel (such as working for the Pow-wow committee in

Flat Bay for a weekend), as well as visiting local Mi’kmaq Elders to conduct
a Mi’kmaq historic interview and collect photos and other travel as required.
Do you have a valid driver’s license and access to a vehicle?

B. Are you bondable? Are you able to great people in a pleasant and
respectful manner?

C. Cellphone personal usage is limited to before work, during breaks and
after work. Is this a problem?

2. This job involves working with Mi’kmaq children, organizing activities that
will expose them to our traditions and culture – as well as working with a
Mi’kmaq elder from time to time. Also doing Mi’kmaw Centre and
Mi’kmaw Cemetery grounds keeping. Do you self-identify as a Mi’kmaq
person? Are you familiar with Mi’kmaq society? Are you willing to learn?

3. It is required that applicants for this position to have previously volunteered
in some capacity for the betterment of the community. What volunteer work
have you done, for who and when? Have you done any fundraising before?
Have you worked with children before?

4. Computer skills are required for this position in order to prepare daily,

weekly and final reports as well as with the Mi’kmaq Elder interviews. Do
you have any experience using Microsoft excel or other comparable
software?

5. This job may be best suited for a college or university student taking
community studies, sociology, early childhood learning or education related
programming. We are interviewing for the position of Mi’kmaw Student
Facilitator. Why should we hire you? Will you be able to carry out the duties
required as listed on the job order and other duties we require of you?

6. Unacceptable behaviors include using cell phone/social media for personal
use while working, being disrespectful, not doing duties required of you, not
showing initiative, being uncooperative, and not following orders. Do you
understand that you will be hired for a two-week probation period that will
be followed by a review of your work performance and you will be replaced
if you have been found to be unsuitable for this position?
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